
Negotiations: 
You should have already received an email from “Invite” with a subject line “Welcome to asasp.org”. That 

email contains a link to create a password for our website. Once you do so, you will be taken to the page to 

review and vote on the proposal approved by the Board of Education on Thursday, April 25th. Once voting 

is completed, we will notify our members of the results.  

 

If you have not received the email please contact Veronica as voting is only available until noon on Friday, 
May 3rd.  

 

End of Year Evaluations: 
This is the time of year when ASASP members express concerns about their evaluations.  We would like to 
point out a few facts regarding evaluations to assist you through the process.  
 
3.05: Evaluation in the Negotiated Agreement, provides the requirements for the Evaluation Process.  It is 
important to remember that ASASP Unit members shall be Evaluated in accordance with COMAR Title 
13A, Subtitle 07, Chapter 04, Evaluation of Professional Certified Personnel.  
 
The evaluator should give the appraisal documents to the employee between July and September. ASASP 
members must be given job targets recorded in writing by October 1,  and if this deadline is not met, the 
evaluation cannot be conducted for that year.  The evaluator and employee should discuss the job targets 
collaboratively.  The evaluator should have a mid-year interim conference with the employee in December 
to discuss all related performance issues.  And if needed, an employee will be given 45 work days to correct 
an interim unsatisfactory evaluation that shows need for improvement.  Employees can request a review of 
any material used in the evaluation.  It is important to know that employees cannot file a grievance against 
the scores/ratings but can grieve the process if it was not followed by the evaluator.  All evaluations must be 
completed  by June 30th. 

UPDATES & INFORMATION 

KNOW YOUR CONTRACT: 
 

Ever wonder what happens to all your accumulated leave when you 
retire? Beginning in Fiscal Year 2019, upon retirement after 12 years 
of service in Prince George's County Public Schools, unit employees 
shall receive payment for three-tenths of their unused sick leave not 
to exceed full pay for up to 100 days for eleven month employees 
and 110 days for 12 month employees or 35 days of accumulated 
annual leave, whichever is greater. A person retiring on disability 
would be eligible for such payment after 12 years of service in 
Prince George's County Public Schools. An individual would be eli-
gible to receive such reimbursement once. This payment shall be 
based upon the salary of the final year of employment.  
 
ASASP negotiates leave for your health and wellbeing. Please use 
your leave so you don’t end up loosing it.  

Dates to Remember 

 May 27th: Schools & 

Offices Closed for Me-

morial Day 

 May 29th: tentative Gen-

eral Membership Meet-

ing 

 June 15th: 210 Calendar 

due for 11 month em-

ployees 

 July 1st-October 1st: 

Open enrollment for Sick 

Leave Bank 
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ASASP Executive Director, Doris Reed, re-
elected to 2019-2022 Metro Council Board 

 

“This is where it all happens,” AFL-CIO Secretary-Treasurer Liz Shuler 
told the leaders and delegates of the Metro Washington Council last night. 
“You’re at the forefront, whether it’s national issues like the government 
shutdown or local struggles.” Shuler was at the Council to officially swear 
in the 2019-2022 MWC Executive Board, elected last month. She wel-
comed the returning Board members and asked new members to introduce 
themselves. “You all were there, you pushed and stood in solidarity and I 
just want to say Thank You!” said Shuler. “You’re all leaders, not just of 
your local unions, but of the labor movement and we appreciate and thank 
you for your passion and commitment.” Council president Jackie Jeter 
thanked Shuler, saying that she and the entire Board look forward to con-
tinuing to play a key leadership role in the metro-area labor movement.   
 

                    - report/photo by Chris Garlock, Metro Washington Council     

 

 

 

 

 

 

 

 

 

UPCOMING 
EVENT FLYERS 

ATTACHED: 

 

Prince George’s County 
NAACP Branch 31st An-
nual Hester V. King Gala 
Friday, June 14, 2019 

 

13th Annual Labor Night 
at Nationals Park 
Saturday, June 22, 2019 

 

 

PROFESSIONAL DEVELOPMENT TRAINING: 
 

The March 2019 Central Office Leadership Institute for Unit III members 
was such a success, we have planned another Professional development 
session for ALL ASASP members. 
 

ASASP continues to work with Dr. Goldson and PGCPS’s Office of  
Talent Development to create and support professional growth and devel-
opment for our members. The team is working together to provide Profes-
sional Development Training for ASASP members in August 
2019.  ASASP will inform members with more details regarding the agen-
da, include exact dates and location for the training when confirmed.  We 
look forward to your full participation.  

210 DAY CALENDAR: 11 MONTH EMPLOYEES 
 

Attached to this newsletter is the ASASP 11 Month Calendar (210 Days) 
for July 1, 2019 through June 30, 2020. Please complete the calendar be-
fore June 15th and submit it to Payroll. If the Principals and Assistant 
Principals work collaboratively and sign the calendar, it should eliminate 
much of the confusion at the end of the school year.   
 

Assistant Principals, if you do not want to work days students or teachers 
are off, do not mark them as work days on the calendar. Same for Spring 
Break. You do not take leave on those days if they are not indicated as 
work days and included in your required 210 days.  



 

 
 
Directions for Completion:  Place an “X” or circle all selected work days.  Principals and Assistant Principals should 
work collaboratively as an administrative team to determine the actual 210 days the Assistant Principal will work. 

 
The calendar should be completed by June 15th 

 

   

   

   

   
 

 
 

 
 
  
      Name (Please Print): ________________________________________       EIN #:    ______________________ 
 

Assistant Principal Signature:    Dated:    
 

 

Principal Signature:    Dated:    

5/1/2019 
 

ASASP 11 Month Calendar (210 Days) 
2019-2020 School Year 

July 2019 
Su M Tu W Th F S 
 1 2 3 4 5 6 

7 8 9 10 11 12 13 
14 15 16 17 18 19 20 
21 22 23 24 25 26 27 
28 29 30 31    

 

August 2019 
Su M Tu W Th F S 
    1 2 3 

4 5 6 7 8 9 10 
11 12 13 14 15 16 17 

18 19 20 21 22 23 24 
25 26 27 28 29 30 31 

 

September 2019 
Su M Tu W Th F S 
1 2 3 4 5 6 7 

8 9 10 11 12 13 14 
15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30      

 

October 2019 
Su M Tu W Th F S 
  1 2 3 4 5 

6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31   

 

November 2019 
Su M Tu W Th F S 
     1 2 

3 4 5 6 7 8 9 
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 

 

December 2019 
Su M Tu W Th F S 
1 2 3 4 5 6 7 

8 9 10 11 12 13 14 
15 16 17 18 19 20 21 

22 23 24 25 26 27 28 
29 30 31     

 

January 2020 
Su M Tu W Th F S 
   1 2 3 4 
5 6 7 8 9 10 11 
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 30 31  

 

February 2020 
Su M Tu W Th F S 
      1 
2 3 4 5 6 7 8 
9 10 11 12 13 14 15 
16 17 18 19 20 21 22 
23 24 25 26 27 28 29 

 

March 2020 
Su M Tu W Th F S 
1 2 3 4 5 6 7 
8 9 10 11 12 13 14 
15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30 31     

 

April 2020 
Su M Tu W Th F S 
   1 2 3 4 

5 6 7 8 9 10 11 
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 30   

 

May 2020 
Su M Tu W Th F S 
     1 2 

3 4 5 6 7 8 9 
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 
31       

 

June 2020 
Su M Tu W Th F S 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 
14 15 16 17 18 19 20 
21 22 23 24 25 26 27 
28 29 30     

 

Schools/Offices Closed-Holiday 
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